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2021 STATE OF THE FIELD SURVEY SUMMARY
TITLE IX COORDINATOR CHARACTERISTICS

Ethnicity Gender Identity

Highest Degree Obtained Training Frequency

To Dean, Department
Chairs, or Senior
Academic Affairs

60%
To President,

Superintendent,
or Head of School

49%
To the President's

Cabinet or Executive
Committee

48%

Full-Time Salary

Identifies As Directly Reports To

President/Superintendent
Student Affairs
Human Resources
Equity and Inclusion
Academic Dean/Provost
Board of Trustees/Board 
of Education

37%
17%
11%
9%
9%
1%

indicated that 
their institution

has a designated
Title IX

Coordinator

95%

Coordinator Responsibilities

Compliance with Title IX

Supervision

Training

Policy development

Procedure development

89%

84%

80%

76%

74%

Case management, record keeping, oversight

Intake

Compliance w/ state non-discrimination laws

Response

Prevention

71%

69%

62%

61%

57%



2021 STATE OF THE FIELD SURVEY SUMMARY
TITLE IX COORDINATOR CHARACTERISTICS

< 5 hours

6-10 hours

11-20 hours

21-30 hours

31-40 hours

15% 

10% 

5% 

0% 

Time Allocated to Title IX
Responsibilities Within Shared Role

No stipend

Stipend per investigation

Annual stipend

Role-Share Stipend

84%

9%
7%

Title IX Department Location

Student Services/
Affairs

27%
Human Resources

20%
Equal

Opportunity/DEI

18%
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Admin Assistant 

Legal Counsel 

Title IX Team/Committee 

Legal Department 

0%
10%

25%

Deputy Coordinator 

VP/Superintendent/President/Cabinet 

Human Resources 

Dean/Chancelor/Provost 

Support Provided From
Other Departments

Alternative to
Receive Complaints

institutions include  
the Title IX 

 Coordinator's
contact

information in
their non-

discrimination
statement

73%

Title IX
Coordinators
also have a

responsibility for
ADA/504

compliance

51%

Title IX
Coordinators are

partially
responsible for
Clery Act/304

Compliance

53%

Ability to Perform
Responsibilities

Knowledge to do their job well
Skills to do their job well
Able to fulfill compliance tasks 
Able to stay on top of current caseload
Able to stay on top of other
coordinator responsibilities
Senior admins understand role
Senior admins respect role
Senior admins give authority needed
to fulfill responsibilities

79%
83%
77%
68%
59%

 
54%
63%
63%

Additional Responsibilities

designate an
alternate to whom

complaints involving
the Title IX

Coordinator can be
made

68%

indicated that 
their institution’s 

Title IX Coordinator 
has additional roles

beyond Title IX

71%


